Frequently Asked Questions Related To This Settlement

1. Am | being sued?

No, you are not being sued.

2. Why did I get a notice package in the mail?

A Notice of Class Action Settlement was mailed to the last known address of the
following class of individuals:

All participants in the Syncor International Corporation Employees’ Savings and Stock
Ownership Plan (the “Plan”) and their beneficiaries, excluding the Defendants and their
immediate family members, for whose accounts the fiduciaries of the Plan made or maintained
investments in Syncor stock for the Plan between July 26, 2000 and January 1, 2003 (the
“Settlement Class”).

If you fall within this group, you have a right to know about the Settlement and all the
options available to you regarding the Settlement before the United States District Court for the
Central District of California (the “Court”) decides whether or not to approve the Settlement.

3. What is the Action about?

In the Action, Plaintiffs claimed that Defendants breached their fiduciary duties under the
Employee Retirement Income Security Act of 1974 (“ERISA”) by continuing to allow the
investment of the Plan’s assets in Syncor stock during the Class Period at a time when, according
to Plaintiffs, Syncor stock was an imprudent investment for the Plan. Plaintiffs also allege that
Defendants violated ERISA by, among other things, providing misleading, incomplete, and
inaccurate statements to participants of the Plan regarding the Company’s operational and
financial results; allowing fiduciary breaches of their co-fiduciaries; failing to avoid or remedy
inherent conflicts of interest between their corporate interests and fiduciary responsibilities to the
Plan and their participants; and other alleged violations of ERISA.

All of the Defendants, who include Syncor International Corporation (the “Company”),
deny they did anything wrong. If the litigation were to continue, the Defendants would raise
numerous defenses to liability, including but not limited to the following: (1) Defendants
complied with ERISA at all times; (2) the Plan’s investment in Company stock was prudent at all
times; and (3) Plaintiffs cannot show any damages even if they could prove Defendants breached
their fiduciary duties. The Court has not ruled in favor of either side. Both sides agreed to the
Settlement to ensure a resolution, avoid the cost and risk of continued litigation, and/or to
provide a recovery to Class Members. You can learn more about Plaintiffs’ allegations in
Plaintiffs’ Consolidated Complaint, available at the link on this website labeled “Complaint.”



4, How do I know if | am part of the Settlement Class?

Any person, excluding Defendants and their immediate family members, who was a
participant in the Plan, at any time between July 26, 2000 and January 1, 2003 and whose Plan
accounts included investments in Syncor stock, or a beneficiary of any such person, is a member
of the Settlement Class. Since this lawsuit does not allow you to opt out of the settlement, if you
are a member of the Settlement Class, you do not have the right to exclude yourself from the
Settlement in this case. Therefore, you will be bound by any judgments or orders that are
entered in this Action for all claims that were asserted in this case on your behalf, on behalf of
the Plan or otherwise included in the release provided for by the Settlement. Although you
cannot opt out of the Settlement, you can object to the Settlement and ask the Court not to
approve the Settlement. (See questions 12-14 for more information.)

5. Why is this Action a class action?

In a class action, one or more persons called class representatives sue on behalf of people
who have similar claims. All of these people who have similar claims make up the class and are
referred to individually as class members. One court/action resolves the issues for all class
members. Because the Plaintiffs believe that the wrongful conduct they allege affected a large
group of people in a similar way, Plaintiffs filed this case as a class action.

6. What does the Settlement provide for me and other members of the Class?

The Defendants agreed to create a settlement fund of $4,000,000.00 to be divided among
eligible Class Members, after compensation payments to the Named Plaintiffs, and payment of
other costs and expenses of the settlement. The Settlement Agreement, available on this website,
describes the details of the proposed settlement. This Settlement releases certain claims against
the Company and the individual Defendants with respect to the investment of the Plan’s assets in
Company stock during the Class Period.

7. How can | get my payment?

If the Court approves the Settlement, at some point thereafter, if you are eligible to
receive a portion of the Settlement, a distribution of your Settlement proceeds will be made to
your plan account if you are a class member and a current plan participant. If you are a class
member and no longer participate in the Plan, a new account will be created specifically for your
settlement proceeds by the Plan Trustee and you will be notified by mail.

If you are a former Plan participant and you have not provided the Plan with your current
address, please email your current address along with your previous address to Class Counsel at:
syncor@kellerrohrback.com or by calling, toll-free, 1-866-547-9894.

8. How much will my payment be?



Your share of the Settlement Fund will depend on the number of shares of Company
Stock you held in your Plan account during the Class Period, and the amount that you lost as a
result of this holding. The formula will also take into account your purchases or sales of Syncor
stock in your Plan account. The more you lost because of Syncor stock in your Plan account, the
larger your share of the Net Settlement Proceeds will be. Your share of the Net Settlement
Proceeds, however, will be less than your actual losses. You are not responsible for
calculating the amount you may be entitled to receive under the Settlement - this
calculation will be done as part of the implementation of the settlement. Your settlement
amount (subject to the de minimis provision) will be calculated in accordance with a Court-
approved Plan of Allocation.

In general, if approved by the Court, your proportionate share of the Net Settlement
Proceeds will be calculated as follows: Each member of the Settlement Class will be assigned an
“Alleged Net Loss Percentage,” showing the percentage of his or her alleged net loss in relation
to all other Settlement Class members’ alleged net losses. The Agreed Settlement Calculation
Administrator shall then calculate each Settlement Class Member’s “Preliminary Individual
Dollar Recovery” or personal share of the Net Settlement Fund Proceeds by multiplying the
Settlement Class Member’s Preliminary Fractional Share by the Net Settlement Fund Proceeds.
The Claims Administrator will identify all Settlement Class Members whose Preliminary Dollar
Recovery is less than or equal to twenty-five dollars ($25.00) (the “De Minimis Amount™). All
Participants whose Preliminary Individual Dollar Recovery is less than or equal to the De
Minimis Amount shall be deemed to have a Final Individual Dollar Recovery of zero. The
Agreed Settlement Calculation Administrator shall then recalculate the Alleged Net Loss
Percentages of the Participants whose Preliminary Individual Dollar Recovery was greater than
the De Minimis Amount so as to arrive at each such Participant’s “Final Individual Dollar
Recovery.” The sum of the Final Individual Dollar Recoveries must equal the net Settlement
Proceeds.

9.  How will I receive my payment?

You do not need to file a claim. If you are a Settlement Class member and a participant in
the Plan at any time between July 26, 2000 and January 1, 2003, then your share of the Net
Settlement Proceeds will be deposited in your Plan account pursuant to the Plan of Allocation. If
you are a Settlement Class member and a former participant in the Plan, a new account will be
created by current participant Fidelity, the Plan Trustee, and notification of such an account will
be mailed to you pursuant to the Plan of Allocation. If you are a former Plan participant and you
have not provided the Plan with your current address, please email your current address along
with your previous address to Class Counsel at: syncor@kellerrohrback.com or by calling, toll-
free, 1-866-547-9894.

10. Do I have a lawyer in this case?



The Court has appointed the law firm of Schiffrin Barroway Topaz & Kessler, LLP and
Keller Rohrback L.L.P. as Class Counsel for Named Plaintiffs in the Action. You will not be
charged directly by these lawyers. If you want to be represented by your own lawyer, you may
hire one at your own expense.

11. How will Class Counsel be paid?

Class Counsel will petition the Court for an award of attorneys’ fees and reimbursement
of expenses incurred in connection with the prosecution of the Action. Cardinal Health
Incorporated (successor-in-interest to Syncor International Corporation) has agreed to pay Class
Counsels’ Court-approved attorneys’ fees and expenses, so long as those fees and expenses do
not exceed a pre-determined amount. The attorneys’ fees and reimbursement of expenses will be
paid by the Company and will not be paid from the proceeds of the Settlement Fund.

12.  Can | exclude myself from the Settlement Class?

You do not have the right to exclude yourself from the Settlement. The Action was
certified under Federal Rule of Civil Procedure 23(b)(1)(B) as a non “opt-out” class action —
brought in a representative capacity by the Named Plaintiffs on behalf of the Plan itself. Thus, it
is not possible for any participants or beneficiaries to exclude themselves from the benefits of the
Settlement. As a Settlement Class member, you will be bound by any judgments or orders that
are entered in the Action for all claims that were or could have been asserted in the Action or are
otherwise included in the release under the Settlement.

13. What does it mean to object to the Settlement?

Although you cannot opt out of the Settlement, you can object to the Settlement and ask
the Court not to approve it. Objecting is simply telling the Court that you disagree with
something about the Settlement or the award for attorneys’ fees and reimbursement of expenses.
Filing an objection will not have any bearing on your right to Settlement benefits if the Court
approves the Settlement.

14. How can | tell the Court that | object to the Settlement?

If you are a Settlement Class member, you may object to the Settlement if you disagree
with any part of it. You may provide reasons why you believe the Court should not approve it.
To object, you must send a letter or other written filing saying that you object to the Settlement
in In re Syncor ERISA Litigation, No. 03 CV 2446 (RGK) (RC). You must include your name,
address, telephone number, signature, and a full explanation of all reasons you object to the
Settlement. Your written objection must be mailed to the Clerk of the Court and all attorneys
listed on pages 9 of the Notice and must be postmarked on or before September 26, 2008.

15. May | speak at the Fairness Hearing regarding the Settlement?



The Court will hold a Fairness Hearing on October 6, 2008 at 9 a.m. at United States
District Court for the Central District of California, in Courtroom 850, or in the Courtroom then
occupied by United States District Judge R. Gary Klausner, to decide whether to approve the
Settlement. You may attend and you may ask to speak, but you are not required to do so.

If you would like to seek permission from the Court to speak at the Fairness Hearing, you
must send a letter or other paper called a “Notice of Intention to Appear at Fairness Hearing in In
re Syncor ERISA Litigation, No. 03 CV 2446 (RGK) (RC). Be sure to include your name,
address, telephone number, and your signature. Your “Notice of Intention to Appear” must be
served on the attorneys and Clerk of Court listed on page 9 of the Notice and postmarked on or
before than September 26, 2008.

16. How do | receive a copy of the Settlement Notice?

Copies of the Notice were mailed out to the last known address of all members of the
Plan who held Syncor stock in the Plan at any time between July 26, 2000 and January 1, 2003.
If you would like to review the Notice please use the link for the Class Notice on this website.
To request a Notice, you may call 1-866-547-9894. Requesting a notice will not guarantee your
status as a Class Member.

17.  What if I have additional questions?

If you have additional questions regarding this case, you may contact Class Counsel by
sending an email to: syncor@kellerrohrback.com or calling, toll-free, 1-866-547-9894.




